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ANTI-BULLYING POLICY 
(part of Glasshoughton Infant Academy Behaviour Policy) 

 

This policy takes due regard of: 
 
Schools responsibility/duty as outlined in 
 

 The Education Act 2002 (Guidance on Safeguarding Children in Education and Safer Recruitment in 
Education) 

o ‘Duty to Safeguard and promote the welfare of pupils’. 

 ‘ Preventing and Tackling Bullying: Advice for Head teachers, Staff and Governing Bodies’ (DFE 
Publications 2011) 

 DFE Behaviour and Discipline in Schools Guidance (DFE 2011) 

 Education and Inspections Act 2006 – Section 89 which states: 
o Every school must have measures to encourage good behaviour and prevent all forms of 

bullying amongst pupils.   
o ….empowers Headteachers to such extend as is reasonable to regulate the behaviour of 

pupils when they are off school site… empowers members of staff to impose disciplinary 
penalties for inappropriate behaviour 

 Equality Act 2010 which states that due regard should be made to the need to: 
o Eliminate unlawful discrimination, harassment, victimisation and any other conduct 

prohibited by the Act;  
o Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it; and  
o Foster good relations between people who share a protected characteristic and people who 

do not share it.  
The Equality Act 2010 also makes it unlawful for the responsible body of a school to discriminate against, 
harass or victimise a pupil or potential pupil in relation to admissions, the way it provides education for pupils 
or subjecting them to any other detriment.  
DFE Advice also states that schools must consider 
 

 Children’s Act 1989 -  child protection and safeguarding  
 ‘reasonable cause to suspect a child/ren is suffering/likely to suffer significant harm. 

 Working Together to Safeguard Children (2013) 

 Keeping Children Safe in Education (April 2014) 

 Criminal Law 

 Some type of harassment or threatening behaviour or communication could be a 
criminal offence as detailed in: Protection from Harassment Act 1997/Malicious 
Communication Act 1988/Communications Act 2003/Public Order Act 1986 

 
 
 

Glasshoughton Infant Academy’s attitude to bullying 
 
Bullying behaviour is deplorable and is totally alien to the aims of the school and the attitudes and values that 

everyone in the school community promotes. It is always unacceptable in any form. All members of the school 

community will always respond to concerns and take appropriate action.  Glasshoughton Infant Academy aims 

to be a “bully free zone” by creating an inclusive environment that celebrates good behaviour and aims to 

prevent bullying from being a serious problem in the first place. The school motto is ‘Everyone deserves the 

best. Everyone deserves respect’ encapsulating the school ethos based on the importance of care and respect 

between all members of the school community (pupils and adults). There is also a clear understanding of the 

rules that promote good behaviour and how our actions and the choices we make can affect others. 

Glasshoughton Infant Academy is a place where ‘Teachers can teach and children can learn’.  



Aims and Objectives  

 Bullying is wrong and damages individual children. We therefore do all we can to prevent it, by 
developing a school ethos in which bullying is regarded as unacceptable. 

 We aim, as a school, to produce a safe and secure environment where all can learn without anxiety, 
and measures are in place to reduce the likelihood of bullying. 

 This policy aims to produce a consistent school response to any bullying incidents that may occur. 

 We aim to make all those connected with the school aware of our opposition to bullying, and we 
make clear each person's responsibilities with regard to the eradication of bullying in our school. 

 

Safeguarding 
 
The Children Act 1989 states that a bullying incident should be addressed as a child protection concern when 
there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm’.  
 
Where this is the case, the school staff will report their concerns to their local authority children’s social care. 
Even where safeguarding is not considered to be an issue, the schools may need to draw on a range of external 
services to support the pupil who is experiencing bullying, or to tackle any underlying issue which has 
contributed to a child doing the bullying. 
 

What is Bullying?  

Every child should be able to learn in a school environment free from bullying of any kind and in which they 
feel safe and supported. Providing safe and happy places to learn is essential to achieving school improvement, 
raising achievement and attendance, promoting equality and diversity, and ensuring the safety and well-being 
of all members of the school community. 
At Glasshoughton Infant Academy we aim to ‘nip problems in the bud’.  Staff are vigilant, listen to and observe 
pupils and aim to quickly address issues between pupils that might provoke conflict (eg openly discuss 
differences between people). This may be through conversations with individual children, class discussions, 
events, working with the wider community, using outside agencies or assemblies.   
 
DFE guidance defines bullying as:  
 

 behaviour by an individual or group, repeated over time, that intentionally hurts another individual or 
group either physically or emotionally. Bullying can take many forms (for instance, cyber-bullying via 
text messages or the internet), and is often motivated by prejudice against particular groups, for 
example on grounds of race, religion, gender, sexual orientation, or because a child is adopted or has 
caring responsibilities. It might be motivated by actual differences between children, or perceived 
differences 

 
Anti-Bullying Alliance defines bullying as: 

“The repetitive, intentional hurting of one person by another, where the relationship involves an imbalance of 

power.  Bullying can be carried out physically, verbally emotionally or through cyberspace.” 

Key elements are: 

• Intent 

• Repetition 

• Imbalance of power 



• Relationship 

Bullying can take place between pupils, between pupils and staff, or between staff; by individuals or groups. 

Children do have disagreements with each other and friends fall out for a time.  This is not usually bullying. 

There is no “hierarchy” of bullying – all forms of bullying should be taken equally seriously and dealt with 
appropriately.   The school will do what is reasonably practicable to eliminate any bullying. 

The types of bullying fall into a number of categories:  

Physical Bullying: Hitting, kicking, biting, scratching, pushing, tripping you up on purpose. Anything that hurts 
you by touching you is physical bullying. This is also a criminal offence and nobody is allowed to hit you 

Verbal Bullying :  Eg Name calling, teasing, threatening or intimidating behaviour,  writing or sending unkind 
notes or messages. Spreading rumours, making sexual, racial, sectarian remarks, picking on physical 
appearance.  

Non Verbal:  Social Isolation, ignoring someone, leaving them out or not allowing them to join in a game. 
Spreading Rumours, talking about you behind your back and saying things that are not true. ‘The bad eyes’, 
someone glaring or giving you threatening looks, this is very difficult to prove but can be just as distressing.  
Getting people into trouble. 

Technological Bullying (Cyber bullying): The rapid development of, and widespread access to, technology has 
provided a new medium for ‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a different 
form of bullying which can happen 24/7, with a potentially bigger audience, and more accessories as people 
forward on content at a click.  It could include: email and internet chat room misuse, mobile phone threats by 
text, calls, social websites. 

Specific Forms of Bullying (why bullying is carried out) 

Appearance 
Ability 
Health 
Family/home circumstances eg looked after/young carers 
Social class 
Race, religion, culture 
SEN/Disability 
Homophobia/sexual orientation 
Sexist, sexual and transgender 
 

Criminal Law  
 
Although bullying in itself is not a specific criminal offence in the UK, it is important to bear in mind that some 
types of harassing or threatening behaviour – or communications – could be a criminal offence, for example 
under the Protection from Harassment Act 1997, the Malicious Communications Act 1988, the 
Communications Act 2003, and the Public Order Act 1986. If school staff feels that an offence may have been 
committed they should seek assistance from the police. For example, under the Malicious Communication Act 
1988, it is an offence for a person to send an electronic communication to another person with the intent to 
cause distress or anxiety or to send an electronic communication which conveys a message which is indecent 
or grossly offensive, a threat, or information which is false and known or believed to be false by the sender. 

Bullying Outside School Premises  
 
It is recognised that the children at Glasshoughton Infant Academy are young but the school still accepts that 
there could be rare instances of bullying outside the school premises. Where bullying outside school is 
reported to school staff, it will be investigated and acted on. The head teacher would also consider whether it 
is appropriate to notify the police or anti-social behaviour coordinator in their local authority of the actions 



taken against a pupil. If the misbehaviour could be criminal or poses a serious threat to a member of the 
public, the police should always be informed    

 

Prevention 

We aim for all children in our care to feel safe and believe that prevention of bullying is of the upmost 
importance.  We encourage an ethos of respect for others, an appreciation of the differences between people 
and praise and rewards for appropriate behaviour through: 

All adults acting as role models. 
Behaviour - Golden Rules, Golden Time, agreed class rules, rewards, sanctions 
Secrets of Success 
Peer praise 
Supervision by staff  
School Councillors 
Staff relationships (role models) 
Curriculum  - including SEALS, PSCHE and RE 
Investors in Pupils – eg playtime buddies (peer support) 
Support programmes for vulnerable pupils  
Physical environment 

Responses  

All reports of bullying will be addressed and the priority will be to support those being bullied and stop the 
bullying.  School will assess the seriousness of the bullying and use judgement to determine the appropriate 
response to be taken.  We will work to help and support those responsible for the bullying to understand the 
impact of bullying and to change their behaviour.  

 Pupils will be told to always report incidents of bullying. 

 If bullying is suspected or reported, the incident will be investigated and dealt with immediately.  The 
adult will send for the head teacher/deputy head teacher to be present. If it is not possible to send for 
the head teacher/deputy head teacher then the incident must be immediately reported to the Head 
teacher/Deputy Head teacher.  The incident will be recorded. 

 It must be emphasised to the children that they should NEVER take the law into their own hands and 
should remember that physical aggression is not acceptable. 

 Pupils should be reassured that the adult will try to sort out the problem as calmly as possible. 

 Parents (as appropriate) would usually be requested to come and discuss matters. 

 The incident would be noted down and put into the child’s personal file 

 Parents (of all pupils involved) will be kept informed of all outcomes. 

The teacher will record the details of the incident and inform the relevant senior staff.   

 All the parties will be interviewed and a record made. 

 Staff teaching the bullied pupil will be informed 

 The appropriate strategy and plan of action to combat the bullying will be decided upon. 

 The implementation of the strategy will be overseen  

 Parents will be kept informed by the relevant staff. 

 Any sanctions will be determined by the Head.    

Sanctions: 

 Impress on the bully that what he/she has done is unacceptable 



 Deter him/her from repeating that behaviour 

 Signal to other pupils that the behaviour is unacceptable and deter them from doing it 

 Ensure that the ‘bullied’ knows that something has been done about the incident/s. 

Where pupils do not respond to preventative strategies to combat bullying, tougher action will be taken to 
deal with persistent and violent bullying. Sanctions might include:  

o Removal from the group (in class); 
o Withdrawal of break and lunchtime privileges; 
o Withholding participation in any school events that are not an essential part of the 

curriculum; 

Fixed term and permanent exclusion from school. 

 An exclusion would only be considered in a case of extreme and continuing bad behaviour, bullying, 
sexual harassment etc. Any exclusion for even a short period would be discussed and agreed by the 
Chairman of Governors and the Head. 

Support 

Bullied Pupils 

 Staff who deal with pupils who have been bullied must always offer reassurance and will be given 
support. 

Bullies 

 It is recognised that support must also be given to the perpetrator. There may be underlying reasons 
for the behaviour of the bully with may need investigation. Changing the attitude and behaviour of 
bullies will be part of the responsibility of the positive procedures used by the school. However, the 
school recognises that sanctions will also have to be used against bullies. 

Responsibilities 

Governing Body 

 The governing body will exercise their functions with a view to safeguarding and promoting the 
welfare of pupils. 

 The governing body supports the head teacher in all attempts to eliminate bullying from the school. 
The governing body will not condone any bullying at all in our school, and any incidents of bullying 
that do occur will be taken very seriously, and dealt with appropriately. 

 The governing body monitors incidents of bullying that do occur, and reviews the effectiveness of this 
policy regularly. The governors require the head teacher to keep accurate records of all incidents of 
bullying, and to report to the governors on request about the effectiveness of school anti-bullying 
strategies. 

 A parent who is dissatisfied with the way the school has dealt with a bullying incident can ask the 
chair of governors to look into the matter. The governing body responds within ten days to any 
request from a parent to investigate incidents of bullying. In all cases, the governing body notifies the 
head teacher, and asks him/her to conduct an investigation into the case, and to report back to a 
representative of the governing body. 

 



 

The Head teacher 

 The head  teacher sets the school climate of mutual support and praise for success, so making bullying 
less likely. When children feel they are important and belong to a friendly and welcoming school, 
bullying is far less likely to be part of their behaviour 

 

 It is the responsibility of the head teacher to implement the school anti-bullying strategy, and to 
ensure that all staff (both teaching and non-teaching) are aware of the school policy, and know how 
to identify and deal with incidents of bullying. The head teacher reports to the governing body about 
the effectiveness of the anti-bullying policy on request. 

 The head teacher ensures that all children know that bullying is wrong, and that it is unacceptable 
behaviour in this school. The head teacher draws the attention of children to this fact at suitable 
moments. For example, if an incident occurs, the head teacher may decide to use an assembly as the 
forum in which to discuss with other children why this behaviour was wrong, and why a pupil is being 
punished. 

 The head teacher ensures that all staff, including lunchtime staff, receive sufficient training to be 
equipped to identify and deal with all incidents of bullying. 

The role of the teacher and support staff 

All the staff in our school take all forms of bullying seriously and seek to prevent it from taking place. 

 Teachers keep their own records of all incidents that happen in their class, and that they are aware of 
in the school. If teachers witness an act of bullying, they will investigate it themselves and then inform 
the headteacher. Teachers and support staff do all they can to support the child who is being bullied. 
The head teacher/teacher informs the child's parents or carers (whichever is seen to be the most 
appropriate). 

 The head teacher keeps all records of incidences of bullying.  We also record incidents that occur near 
the school, or on the children's way between school and home. Any adult who witnesses an act of 
bullying should record it. 

 When any bullying has taken place between members of a class, the teacher will deal with the issue 
immediately. This may involve counselling and support for the victim, and sanctions for the offender. 
The teacher will inform the head teacher/deputy head teacher. Time is spent talking to the child who 
has done the bullying, explaining to them why their action was wrong and how they should change 
their behaviour in future. We then invite the child's parents or carers into the school to discuss the 
situation. In more extreme cases, e.g. where these initial discussions have proved ineffective, the 
headteacher may contact external support agencies. 

 All members of staff follow school policy and procedures with regard to behaviour management. 

 Teachers use a range of methods to help prevent bullying and to establish a climate of trust and 
respect for all. They use drama, role-play, stories etc., within the formal curriculum, to help pupils 
understand the feelings of bullied children, and to practise the restraint required to avoid lapsing into 
bullying behaviour. Circle time is used to praise, reward and celebrate the success of all children, and 
thus to help create a positive atmosphere.  

Role of  Parents and Carers 

 Parents, as well as all staff and pupils, should know that the school will not tolerate bullying, and 
takes a positive, active approach to educating pupils to combat it. Parents will be informed of the 
policy and procedures. 



 Parents and carers have a responsibility to support the school’s anti-bullying policy, actively 
encouraging their child to be a positive member of the school. 

 The school aims that parents feel confident that the school will take any complaint about bullying 
seriously and resolve the issue in a way that protects their child. 

 Parents of pupils who are being bullied and parents of the bullies will be involved in the solution to 
the problem as appropriate. 

 Parents and carers of all pupils involved will be given feedback regarding the resolution of the matter. 

 Parents and carers who are concerned that their child might be being bullied, or who suspect that 
their child may be the perpetrator of bullying, should contact their child's class teacher immediately. 
If they are not satisfied with the response, they should contact the headteacher. If they remain 
dissatisfied, they should follow the school's complaints procedure, as detailed in the school 
Prospectus. 

Role  of Pupils 

 Pupils understand the school’s approach to bullying and are clear about the part they can play to 
prevent bullying including when they find themselves as bystanders. 

 Pupils are encouraged to tell someone they trust if they are being bullied (or they are concerned 
about another child), and if the bullying continues, they must keep on letting people know. They will 
also know  

 Pupils are invited to tell us their views about a range of school issues, including bullying, in the annual 
pupil questionnaire 

 Pupils will have an input into the anti-bullying strategy and policy 

Anti-Bullying Education in the Curriculum 

 The school will raise the awareness of the anti-social nature of bullying through the PSHE and 
Citizenship programme, school assemblies, anti bullying week activities, the school council and within 
other aspects of the curriculum as appropriate.  

 Changing the attitudes and behaviour of bullies will play a major part in the strategies used by the 
school. Children’s Emotional Literacy is developed by teaching them a wide vocabulary of words for 
emotions. We believe that this makes them better able to express their feelings, helping them to 
resist attempts at bullying. We also consider that being able to understand and express emotions 
reduces conflict between children and makes them less inclined to misinterpret others’ actions, which 
can be a factor in bullying. 

Staff Training 

 The school will arrange for a regular programme of staff development, which will include child 
protection and anti-bullying strategies. Support staff are included in any training as appropriate. 

Monitoring and Review 

 This policy is monitored on a day-to-day basis by the headteacher, who reports to governors on 
request about the effectiveness of the policy. 

 Staff update their approaches  to take account of developments in technology (eg updating 
‘acceptable use’ policies for computers). 

 The anti-bullying policy is the governors' responsibility, and they review its effectiveness annually. 
They do this by examining the school's anti-bullying reports, and by discussion with the headteacher. 

 This policy will be reviewed yearly 
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